
Pattern Recognition Letters, one of the reference journals for IAPR, is extending its

Editorial Board. We encourage researchers with a strong background in pattern recognition

methodologies and related applications to send us their CVs. Selection criteria will include:

(1) Location: AEs should spread over various regions/countries;

(2) Diversity: a balance between genders, ethnicities, etc;

(3) Research areas/topics, to balance the potential workload of different AEs;

(4) Potential commitment: candidates with many roles (directors, AEs, chairs, PIs,

committee members, etc), could not assure the expected diligence, therefore would

be hardly selected;

(5) The scientific experience in pattern recognition, as testified by the profiles on Google

and Scopus and by H-index >=20;

(6) The continuity of the H-index growth;

(7) The past service for Pattern Recognition or Pattern Recognition Letters, including

published papers, possibly handled special issues and reviews.

Candidates should consider that an excellent publication record in different areas could

not assure the necessary competence to provide a knowledgeable final recommendation for

PR-related papers.


